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SCCtiON I : GENE'RAHi.TNFORII{ATI$N

LName & Address of the

institution:

: Departments/Centres :

IhjDIItz\ tu{AHAVI DYALA YA.
Kalamb
Mahararshtra

Kz\LAIV{B

44s4A1
2.Y ear of Establishment 1 le83

I

the I nstiluJigr(N*nhe$ 
;

FacultieslSchools:
i
i**"*-*+**-*.-**
117
i

Pi"ilffiffi;C*r*;tr;;*d. *4*u
i

Pcrmanent Faculty Members:

I

l

I
i
,t

i

22

Permanent Support Staff:

Students:

: 13

i 1518
I

4.Three major features in the
institutional Context
( A,sperceivgd py- 

"tt-,* P g *l ISum) i" " " "
5.Dates of visit of the Peer Team
(A detailed visit schedule may be

i n c I u ded a9" AgngS_y1e);

6.Composition of Peer Team
which undertook the on site visit: i

Chairperson

1 . Self'-Financing, Grant-in-aid
2. Co-education Institution.

". "3, !nga"lg$ at Rural, Tr:ibal and
vi sit n;i; F''iil-;-) B-03 :rilffi" 

"*"" -

Visit Date To : 29-A3-2019

ancl Private"

lln r! -qJ:l 
o p 

e_lJ. *r"e 3,,

Designation & Organisation Na*:e

Professor,RANCI-ll
I"JNIVEIT.SITY

Pro f-e s s o r, T E L.. AN G A h\ A
iUhIIVERSITY
I Pr:incipat,CHRlSftAx tnamfrX:
ACADEMY OF MANACAN4ANT

Name

INIT. RAM PITAWESH PITASAIJ

Mernber Co-ordinator: DR. PRO}: i\4 YADAGIRI

Member: DR RAJESH VYAS

xAec Co: #dffito;'-** irC-Vt*ttl-SXuU
I
i

-,'*-J
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Section II:CRITERIOF{ WTSE ANALYSffi
ous.*ationr (Sa'ilsiii;ilJi"; w.u[r'*il;;i", *irr, quuiituii". ilil;;i ir,"r.*v
respective criterion(This r,vill be a qualitative analysis of descriptive nature aimed at
presenting.streggth.pr.rd.weakness of HEI under each criteria)

- C unic u l fl . $rp.cts ([fty Inf, icatgr .and e11-alitative

iclnq*lprll"ul*ils,?n*J*rplgngtl"?Jt.erl

. , ... .,. ,::.,'.'.

Indicator under the

critical analysis

il -9-*1s-riesl)

delivery tiiioogt ; '"eii"i;iffiil-*Jffiffie,ffi-** 1

',**' ',., ,')

Environment and Sustainability, 
i

29-03-2019 I t:38;02 
B

Criterion I

l,l
l.l.l
QIM

1.2

1,3

1.3.1

QIM
1.4

, The institution ensures effective curriculum
: process

Acadcrlic FIcxib!l ity

,lnstitution integrates cross- cutting issues releuini io c.noLr,
, Human values and Professional Ethics into the Curriculum
Feedback System

Q.ual !911-v_9_ gry,ly:ir-Sfj{lg.ion I
The College ir rfnii *"ff 

"

defined curriculum developed and designed by its affiliating University. In the beginnini ofeach session
college holds staff-meeting in which members are grouped into various committees for effective
implementation of curriculum The teaching diaries and students' attendance registers should be checked by
respcctive Head of the Departments and by the Principal of the college. The curriculum is delivered throujh
conventiona I and ICT methods.

Tltc college integrates the cross cutting issues related to gender. environment and sustainabiliw. Human !

vaiucs and Professional ethics in to curriculum by introducing Diploma and Certificate aourr.r, eiuc t"u"t :

Environmental Studies is a compulsory paper in second year for all streams ofthe students. The college 
iinitiatcd certificate/ value added courses to increase the employability and entrepreneurship skills. rt,?.ottrg. i

nccds to supplements the curriculum by organising some awareness programmes in order to sensitise the - 
iStudentswithcross.cuttingissues'Th.eformalmechanismtotakefeedbackoncurriculumfromthe

stakeholdcrs,ne_e-d,s lg"p9,lgpf,o-yg"gj,_ I

-'\
9', w.
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Criterion2 -Te_q._c_[ilgf ggrnigsandE_v_.aJyatig[(KeX!ndj9gto_1
Student Enrollment and Profile

Retorms in continuous lnternal Evaluation(cIE) system

*n$" 9s*liqtiy_q_ Metriser(gl\0 r*_9:ils{tm}_ 
;
i'

levels of the students, after admission and organises special
slow learners

2,t
2.2

2.2.1

QIM
2.3

2.3. I

QIM
2.3.1

QIM
24
2.5

2.5 .t

QIM
2.s .2

QIM
2.s .3

QIM
1.5.4

QIM
2.6

2.6.1

QIM
2.6.2

QIM
2.1

., Catering to Student Diversity
The institution assesses the learning
programs lor advanced learners and

Teaching- Learning Process

Str.rdent centric methods, such as experiential learning, participative learning and probte* soiriog
i 
m"9 

1 h 9 
d gl ogips *pr g 

-pp 
gd 

" {or grh 
?t""9 l"ne lg_*fl , n s 

" 9 }p _ei -e_} 9 9 t"
Innovation and creativity in teaching-learning

at the institutional level

Mechanism of internal assessment is transparent and robust in terms of frequency and variety

Mechanism to deal with eiamination i;i;i;d;iii"unl." il ;;;rpur.ri, iil.:uound"#d.ffiri*ffi--

l'he institution adheres to the acadernic calendar tor the conduct of CIE

Program outcomes, program specific outcomes and course outcomer foi uii ilil;*i o?19re6 by
the tgslitutiop are-staled apd"pisplayre$_g"website and communicated to teachers and students
Attainment of program outcomes, program specific outcomes and .orrr. outcomes u.. *r*iiiut*i"
by the inglityflo_n

Student Satisfaction Survey

Qrralitative analysis or ciiiir:liJ" i
Thc College follows comprehensive teaching 

""0 
tea"ring p.o"e* Th. *ll.g;d#if"r th. "d";"*d^-"-lcarncrs and slow leamers through their performance in unit tests and result ofprevious examinations. The

advanced lcamers are encouraged to i-rndertake various higher levels academic development programmes. This
college providcs remedial coaching to slow learners and are individually encouraged, counselled and guidecl.
Thc collcge provides 1'ree English classes for all the students of Marathi medium. The College should organise
the orientation progralnme for newly admitted students to make them aware of programme structure, i[temal
and extemal examiuation pattem and career opportunities. A proper and effective mentorship system also
needs be introduced.

The college adopts the various methods ofexperiential and participatory leaming in teaching - [eaming
process The students are taken to various industrial tours, historical, geographical and biological visits for
providing the first-hand knowledge The college has formulated academic committees to enhance the quality
o1'learning. teaching and assessment across the institute by providing academic culture for the continued
development of excellence in academic practices.

Projects are assigned as a group and they are given specific task such that the outcome is presented as the
result ofgroup exercise. To ensute the innovations and creativity in teaching- learning, thi faculty members
are teaching through ICT tools and techniques and collaborative methods inctuding Glogle class room, E-tools' E-charts, E-modules, PPTs, oHP' LCD_erc. The students are motivafqd to sliowcaie their creativity in

1) l,'l
Page 4115 29-B-2A19 1 t:38:02



college magazine.

The college has constituted an examination committee with senior faculty members. The committee ensures
the effective mechanism of examination CIE reforms. The college makes it compulsory to attend internal
assessment and viva-voce examination. The institution has well set mechanism of internal assessment for all
courses and subject as per the guidelines ofparent university. The college has implemented effective, active
and time-bound mechanism for the redressal ofgrievances of the students regarding intemal assessment. The
grievance ofthe students with regard to the evaluation system is addressed by the principal and examination
committee. The college adheres to the academic calendar for the conduct ofCIE.

The programme out comes, specific outcomes and course out comes are published in the college prospectus
and also displayed on the website before the beginning ofthe semester for every academic year. The college
also provides plan for the academic year to students, teachers and parents. The preliminary analysis is made to
assess the attainment of programme outcomes. There is a need to improve the pass percentage ofthe students.
rhe flet3iled"-qpaly:ilm-?J"h-*-.nud9"s"9xti*,q?xv-"lg-l1gpp*Le*Ihs-Jg?-c"l*p3_legmtle plgce_ss: _*__"_*J

WI,, w*
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Criterion3 - Research, Innovationi and extension (fey mOicator a"O Quitiiitiri NletricestqlM) in*l
Criterion3) i

31
32
3.2.1

QIM
J.J

3.4

3 .4.1

QIM
3.5

; Resource Mobili zation for Research

Innovation Ecosystem
i;;ii ilii;r-n.i ii'aied
i piti atlyes.for creati on

Research Publications

an ecosystem for innovations including incubation centre and other
and transfer of knowledge
and Awards

-".., .""*.*** ... .s

Extensig_n Actiyities
Extension activities in the neighbor"rrhood community in terms of impact and sensitising students

i
r 
te [99iil]:s]1*q'*"tllg*"hslstt"9^$"'-v-s-Lopng*t*$**a"slhs-J*:-t*f,y9):--.er9* 

- -**"-* _,lCollaboration - ' t

QqrtilgJi,u""" g,*ly:S_St9'ite[9]r 3_"_.".".". i

The college has a botanical giiaen ina rneAliinii piuntrftr. ,atuirt btocks and rh" .teps corrt uc;d i" th" j
campus to arrest the speed ofthe rain water at the college. The college having two wells at different location to!
raise water level. The college buildings are assembled with pipeJines a*d rain water is chanaelled to the water
reservoir to increases the water level in the campus. The awareness ofeco-system has been developed among
the students. The college organises various programmes to create the awareness among the students in the
campus and involve them in maintaining eco-friendly environment. LED bulbs were used for less
consumption ofeleotricity. The College has initiated the measures for plastic free campus.

Although proper eco systems for innovations including incubation centre and other initiatives for creation and
transfer ofknowledge yet to be created. The college has vast scope for initiation of Rural/Tribal-based
entrepreneurial programmes including preparation and production of homemade soap oils, phenyl, cough and
cold crdme etc.

The major extension activities like plantation, clean and green are done by the NSS. The college promotes the
participation of the students and faculty in the extension activities related to social issues like; awareness on
ncw voters registration drive, tree plantation, road safety week, wildlife conservation week, digital banking
awareness, cleanliness rally, AIDS awareness. The institution has established collaboration with neighbouring
colleges to strengtlen teaching teaming process. However, the structural mechanism of innovations and
cxtcnsion acllvi!1es,i1 tfr,g leigh-Qgurfrgo$ comfl.llnlry needg ro pg slrgngjhengd,

Wgtrg W'.

2c)-03-2019 I t:38:02 
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Criterion4 - Infrastructure and
('riterion4)

Learning Resources (Key lndicator and Qualitative Metrices(QlM) in

1t
.+.1.1

QIM
1.1 .2

QIM
41+,L

1.2.1

QIM
^11

QIM
4.3
.x 3.1

QIM
1.4

442
QIM

Physical Facilities
rThe institution has adequate facilities
j compuligg equipment? glc:
The institution has adequate facilities
etc., and cultural activities
LibralV a-s a L-earning Resourc_e

Library is automated using Integrated Library Management System (fLMS)

r Collection of rare books, manuscripts, special ieporit oi ilt ;ih.. [no*6jg; ffiffiffi-ffi fibffi;

ilT Infrastructure
Institution fiequently updates its IT facilities including Wi-Fi -*-

There are estabii;h;d systemi ino pior.aur.i ioi *;il6i"fis ;"4 ,tiiiiis phy;i."i, uiuoemii- 
-

i

for teaching- learning. vtz., classrooms, laboratories,

6ilil;ii, eu-;i tiraooi, orioooil,gyilr"r,uil, yogi r#ir*

i

i

Qualitative analysis of Criterion 4

The college has a campus of l0 Acres and a good ambience for cunicuiar ano 
"o-Cu..lCuiai 

u"tiriti.i-fr,r 
*

College has adequate infrastructure facilities with spacious multipurpose Hall, 17 classrooms, proper lighting
and ventilation. The college has 09 well equipped laboratories. The college has the provision ofoHp, LCD
projector, smart TV, smart Board with broad band intemet connectivity. E-resources links are provided to
students through the computer laboratory and Google class room. The College has separate Departrnents,
Conference hall, Auditorium and a Central Library with adequate space about 1240 sq,ft. having 17,425 books
under different titles. There is no collection ofrare books, manuscripts, special reports or any other knowleclge
rcsource. The college subscribes l6 national and 24 state level Joumals and 6000 on-line joumals. The new
arrivals arc informed on notice board. The library is partially automated. It is a member of N-LIST.

The college has spacious playground, Gymnasium hall, Indoor and Outdoor facilities, Yoga centre with area
of 40x60ft. The college has created a special provision for physically challenged people in the form of ramp
on ground floor, wheel chair and separate rest rooms for them.

'fhe campus is enabled with Wi-Fi, CCTV cameras. The college has BSNL broad band connectivity for high
quality speed of network. Each department has their own separate PCs with Printers. There are some
established systems and procedures for maintaining ard utilising Laboratory, Library, Sports complex,
Co.pgters.ele. -"ll9ly9-191q!i[9!e &qrlilsug]nggc"Fqyrbqitq _*

29-$-2A19 ll:38:01 
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'q$:ryr*""$der*"SlP :5.I Srudent Suooort
I ^: ';' :-: .,r:-'

).1 ;Srudent Prosresslon I

5.3 'Student-P-articipjtiqq r,4-$qliyiti - ,. 
- 

i

5.3.2 jPresence ofun ucii"i Stu a"rntrt rttv;1
; QlM. * J 

bodie-s./-c_o{ynittees of the institution - - -- - 
i,s;l*ffi::"-::"'*"' -**-.**j5.4.1 rrri ArumnGisociitionlcrrapt;il;;girt.*d.rd i'r*ti"*l) *rtribrt.*,grid;;tlyl;ih, i

QIM ,-d9_v-9!Cpr3_e119-11h9, ilqtigrio11 !hfqy-glf[tr!Lgte],gg{,g4 financial means duringfe_lgf .vgyg1,

,ltirg enu.ly:tt gt91tllripls 
,Qualitative analysis of Criterion 5auve anatysts or unlenon ) I_"-__..-*__,_lrlleop hqc fnmprl ct"zl--r nn.'-^il "'i+L ^-- .+,,,1--+ f'^* ^^^L ^r^-: -,-L, ' iThe college has formed student council with one student from each clasi wtro ils ,hown addemiCinolt -the examination held in the preceding year. Two girl students are also nominated on the basis of their overall

pertbrmance. The secretory or university representative is elected by the ballot system. The student counoil
guides and participates in all the activities of the college. Apart from the students' council, the college also
constituted anti-ragging committee, student redressal committee. prevenlion of sexual harassment committee,
NSS committee etc.

The college has a strong and supportive Alumni Association helping in ihe overall development of the college.
The Alumni Association contributes in academic mattem, student support as well as mobilisation of resources.
The association needs to be registered, activated and more firnctional.

Zq-03-2{)19 I 1:38:02 
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criterion6 - Govemance, Leadership and ManagemeniiK.t"ildi;r, -a8ririt.iiffi;d;(olt\4-i
Criterion6)

il]

6, I

6.1.1

QIM
6.1 .2

QIM
6.2

6.2.t

QIM
6.2.2

QIM

(t 2.4

QIM
6.3
(r.3 

^ I

QIM
6.3.5

QIM
6.4
().1.1

QIM
6.1.3

QIM
6.5

6.5. r

QIM
6.5 .2

QIM
6.5.5

QIM

Institutional Vision and Leadership
The gov.*iri. 

"iitri irstii"iion ii r"ii;;til;
and mission of the institution
The institution practices decentralization and participative management

of an effective leadership in tune with itre ulslo;*""

StraJegy Devetgpmelt apd
Pcrspecti ve/Strategic pl an

Dep]gyrnent 
_

uno neproy*.nt dil*;rtr ui. uiiiiiur. i, irr. institution

Organtzational structure of the institution inCtuOingilr.i"in[ noOy, iOr,,iniil;il;; r;i ,
functions of various bodies, seryice rules, procedures, recruitment, promotional policies as

E f fectivenes s of vari ous bodies/cel I s/commi ttees i s evid;;;1h.";gh
implementation of their resolutions

minutes of meetings and

anii
well as

Fqculty Empower*il; S;;i;g[;
The institution has eff-ective welfare measures for teaching unO

lnstitution has Performance Appraisal System for teachG ;;a

non-teaching staff

non-teaching staff

Figan-ciplMmug*mg*ql"glrg"Bg:g*._."gtvtghf 
lf fgli"-o"n""._".._

Institution conducts internal and external financial audits regularly

Institutional strategies for mobilisation of ftrnds unO itrr optlrri ;iiiililion of ."iouir*i

Internal Quglity AsgyaSce Syp.tegr

Internal Quality Assurance Cell (IeAC) has contributed signifi cantly for institutionarizing th;

process, structures & methodologies of operations
through IQAC g_et up as pcr norms

qu 
? I 

i Iy 3: llI?I ge sllle}g gl e 9 a1d prg c-e g,1 e_s

The institution reviews its teaching learning
and learnin-g 

-or-ltcomcs at periodic intervals
Incremental improvements made during the preceding five year s (in case o/ fios,t ,iii1il

Qualitative analysis of Criterion 6
'I'hc Govcmance of this institution is in tunc with its vision 

""i vii.rir* it. virio. u"o rr.lirrio" 6iiiii--*
collcgc is bcing displayed on different placcs in the collegc itself. The college is promoted by a educationist
and the management of the college is in constant touch with head of the institution and has an amicabie
support. The college is taking adequate initiatives in making the teachers participation in the decision makifigbodies The head of the departments are the members of all decision making uoaies. The college Goven:ing
Body empowers the Principal to execute the academic and administratiw ur-tiuiti$ with help of staff and
students' The Principal constitutes various committees for the effective conduct ofcurricular and co-cunioular
act ivities.

The college
goals based

prepareSthevariouSperSpective/strategicp1ansfordep1oymentandachievementofacademic
on the interaction with the teachers, students and administrators. The academic and adrninistrativc ,

decisions

p,"]ry*ion K:IflHTe:d staff 

ffi,,,\ r)r-il ol t o

2q-03-2AI9 I l:38:02



The institution follows the rules and regulations laid by state govemment and its affiliating university lor the
recruitment of the staff. Service rules are made aware at the time of appointment.

The various committees need

implemented in a time-bound
in a month for the discussion
mai ntenance of documents.

Thc college has performance
partic ipative and transparent.

tcaching staff.

to be convened in a structured way and its reaommendations need to be
manner. The members of the various committees also need to meet at least once
of different important issues and implementation of all the decisions and proper

appraisal system for teaching and non-teaching staff which needs to be made
The statutory welfare provisions are in place for all the teaching and non-

The institutes conducts intemal and extemal financial audit regularly. There is a need to mobilise firnds &om
consultancy and research projects. The IQAC needs to be strengthened. The details of quality initiatives by
IQAC to be documented properly.

The f-crllowing are the incremental improvements made during the last five years;

l, seven faculty members were recruited in various departments,
2. One class room, three laboratories, one computer lab and one common room is added.
3. Two post graduate courses (Marathi and Commerce) have been started.
4, One national conference, one seminar, one workshop have been organised.
5. Two faculty members awarded Ph.D. and around 99 research papers have been published.
6 The library added with new books and E-resources and N-LISJ$Si;tration [oJhe"y.g.11gus der*.l}mg*I*"i

\r,2-e [3 BS,
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lnstitutional Values and Best
:{|l{s'+ffi*ffi*.\

Practices (Key Indicator and Qualitative Metrices(elM) in i
!

I

CriterionT
CriterionT)
1'l 

i

1 .t.2

QIM

1 .t.5

QIM

7 ,t.6

QIM
7 .1.7

QIM

Institutional Values and Social R

1. Institution shows gender sensitivity in providing facilities such as:

L Safety and Security

2. Counselling

3. Common Room

i Waste Management steps including:
i . Solid waste management

, . Liquid waste management
. E-waste management

i
I- _ - -42 rr. r+rv vprrry ue 
i

,,i

iGreen Practices

i, Students, staff using

ia) Bicycles

,b) Public Transport

.c) Pedestrian friendly roads
. Plastic-free campus

i, Paperless office

i;-qJ*!sJ?*dp-e."spxrs*x":lh-]:sgssaph*lt*-

I

i
I

.*"-.j
Iilnstitution organizes national festivals and birth / death anniversaiiei of it 

"
7.t.18

QIM
1 .t.19

QIM
12
7 .2.t

Ql]ur
7.3

t .3.t

QIM

jpersonalities

The institution maintains' complete transparency in its financial, academic,

great Indian i

I****"^*"*i
aOminisirili;r *d 

**^i
i.

, 
auxiliary fbnctions

iBest Practices
I ' .-", . .

iDescribe at least two institutional best practices (as per NAAC Format)
,

I Institutional Distinctiveness
i Describe/Explain the performance of the instltuiion ffiil;rea disr
and thrust

arsltIe!,-
ffr.,*i
campus has the robust security safety and system with multiple checks at entry points for all persons and
vehicles. The college provides psychological counselling to the students by the department ofpsychology.
The college has provided a common room for girls and women staff.

separate durstbins are disposed in the area

ffi,.
29-W-2A19 1l:38:02

radable and non-bio dable solid wastes collected in



allotted. For the liquid waste management proper sewerages are made and properly disposed off in a 3 sqlt. pit
ensudng that it should not cause any harm to nearby flora and fauna. E-waste is collected and given to
authorised agency for dismantling and recycling. The college should install sanitary napkin vending machine
and incinerators for hygienic disposal of it. Liquid effluent treatment system and proper implementation of
reusing the water wastage of laboratories and other places need to be inhoduced.

Rain water harvesting is done in the campus. The college encourages the use ofbicycles and public transport
system. The college campus is totally a pedestrian friendly campus with number of trees to provide shade.
The college has taken the suitable measures to maintain an eco-friendly campus and discourages the use of
plastic in the campus. The college promotes paperless academic and administrative functioning.

The cd)ege cdebrates nattond festivds, birtb and deatb anniversaries of the great personalities. The college
maintains transparency in its financial, academic, administrative and au*.iliary functions.

Among the best practices, the first one is to bring the students from labour class, socially and economically
backward class ald farming society into the main stream ofeducation. Second is leading techniques adopted
for eco-friendly campus and proper utilisation of natural resources in coflege,

The distinctiveness of the college is in tune with vision, priority and thnrst by catering to the requirement of
backward sections of the society on affordable amount. The college endeavours that its students should

I
*.*-***-* ,'I

ffi.

2g-A3-2019 1 i:38:02 
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Section III:OYERALL ANALYSISbased on Instirutional ;tdfi th-; \rur."d-*'lffi$4to il - ffi I
**e*e!'*;,***-;H"**;-;.-:-,,;,-;,**,,'-.,*;.;*;;rr,...;.**,,*.;.;.,.";-r*iiig!tffi;"1

Ctall_eng,eg^($Hffi )ffi ,[**ffi ,JKqif $$]
oygrll!Apalyglg
Strength:

Multi- faculty with undergraduate and post graduate courses.
Encouragement for ICT based teaching learning proaess.

Good ambience with infrastructure facilities.
well-connected and secured atmosphere for students and staff.
Strong bondage to neighbourhood community through NSS activities.

W'eaknesses:

Limited opporfunities for student placements.

Majority students are first generation and economically backward families.
Location of the college and lack of public transport to the college.
No scope for eurriculum design and development,
Shortage of teaching and non-teaching staff,
High student dropout rate and academic performance is not up to the mark.

0pportunities:

Become a recognised research centre,
Initiate research programmes and organtze nationallinternational seminars.
Organize faculty development programmes and encourage UGC refreshing courses.
Enter into more MOUs with industries and research organisations.
Initiate more Campus interviews and placement programmes.

Challenges;

College is situated in rural and tribal area.
Students with weak entry level score are enrolled.
Limited scope for job placements.

Delay in receiving scholarships from government.
Co-mpqterising !he administrative activities and gomplele.digitili.lation of library,

o

o

o

o

o

o

o

o

o

a)

o

o

o

o

o

o

o

o

o

W3r,e $fi.r
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sectiq!-lYiBs,gq$Il_e-+dr!_ip-rptsr-elr*i..J-*bm**lr*}*9.*}j-Iuffiffi_ :--:*:ffi:(Please limit to ten maior ones and use telegraphic language) (it ir r"t r.rc*"ry t" indirrte all the tenQ*lletU-_".___. Self-appriisai ; *
should be encouraged and supported for taking research to enhance their career and competence.

r Economically weak and mcritorious students may be given financial assistance.

' Innovation and incubaiion centres are also suggested to encourage students for entrepreneurship.

o Academic and administrative audit may be made more effective and the role of IeAC needs to be
strengthened.

o Teachers may be motivated to augment their academic qualifications, publish in quality joumals and
get research projects sponsored by industry and various other agencies.

! Library may be augmented and further fully utilised. It shourd be fury automated

r For the holistic development of students' personality, counselling cell, coaching and guidance cell and
language lab may be effectively initiated.

' Teacher development programmes particularly on use ofICT, innovative teaching methods, research
methodology and monitoring should be organised. The computer lab should be ufgraded with
sulficient number of systems having latest configuration.

r Concerted efforts are required to develop linkages and MoUs with national and intemational
institutions.

r Value-added and need-based shorl term courses such as digital marketing, mobile-marketing, retail
marketing, nutrition and dietetics, a;rr.& crafr, Moocs may be started,

I have gone through the observations ofthe peer Team as mentioned in this report
. ----) 

vr!.wrwlr !v'r.r'ri 
p rz-?,-,ll^-

Signature of the Head of the Institution
Principal

lndira tahavidyalayr,Kalam b

Dbl. Yavatmal

Seal of the Institution
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I{ATIONAL ASSESSMENT AND ACCREDTTATION COUNJCTL, BENGALURU

Time I

1

i

Day-1

m-l
i

9:00 * 09:45 hrs I.",.:----
I

l2:30 * 13.30 krs

13:30 * l4:30 hrs

i

I
I

L__
Day-l

Day'- I

Focus on Criterion II : Teaching-Learffi
Activities / Meetins

* visit to Department of Physics, Botany, Zoology,
chemistry, Mathematics, computer science, Co**erce,
Economics, English, Marathi.

Day-I

?n f R.ru^Jul-
Head of the Institution

Princlpal
lndlrr Llahavldyalayr,l(alam b

Dltl' Yavatmalou** 
I of Z

Peer Team Visit Schedule
Indirl Mahavidyalaya, Kalamb, Dist. yavatmal

Presentation by the Head of the Institutiritrrin"ipa

Focus on Criterion I : Curricular Aspecti.-.-.--.-._

* Meeting and Interaction with Heads of Department
And their presentation

Visit to Physical Facilities i.;. Library, Sports,
Gymnasium, Yoga Center etc.

* visit t, career counseling centre, Anti-sexual
Harassment cell, student grievance redressal cell etc.* Review of physical facilities such as safee and security,
counseling, Ramp/Rails etc., Rain water harvesting,
waste mqnagement system etc.

* Lunch on meeting: Meeting with the Govirri"g Brdy /

re#:rD\'t/t - -',e
!/Coa"Iroig

+t4 t P
t\. -'*Sr;6

airperson



Activities / Meeting

Focus on Criterion VI : Governance, Leadership and
Management

Focus on Criterion VII: Institutional V

* Review of'best practices and InstituttoM

Focus on Criterion V : Student Su and P
Day-l

l4:30 * I5:00 hrs

Interaction with Alumni & Parents

Cultural progrnmmes by Students

Day-l Aqtivitiqs / Me.eting

* Verificatiort o.f docurnents in IeAC ffice.
* Interctction with Administrative officer, Finance officer

and other ltton-teaching staif 16.00 hrs - 17.00 hrs

Discussion with Head of Institution and I?AC
Co-ordinator on outstanding issues

Day-l
I?:00:r:- t:::0 t:l

Tesm Discussion ut the place o stu t8:00 hrs - I!.!i {,f::_ j

t__
l

I -- *--.-___

I Dar'-2 Report w*riting, Discussion and modifiiing the draft pri,"
t__ _-
I Dav-2

Team Reoort.

Day-Z

Dav-

r

-r

L--___

I qlr-: t

12:00 - /J. 00hrs

P- 8- frL*nJu, ..,
Head SfihersUtirution
lndlra IahavidYalaYa,l(alamb

$lgAlgJlg \eer Teqm Report trit
Finalizing the Peer Team Report
(Signatures to obtain from Head of the Institution and peer Team
Members on.

Exit Meetin
LunchL-Qey:

ff:b:A
! t Coar Noi$. 4t4 tP
*\. -'I

$ir.S.

Cha pe
,a3 2011

Dlst. Yavatmpl 
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